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Allewances
1. Post (6.he CPR)

The Personnel Nirector may, upon the recommendation ¢f the Asslstant
Dipector concerned snd with the comnirrence of the Comptroller, pres-
eribe foreign post sllowances and podt differentisle in conformance
with rates and standards used by the Secretary of Stete in aress wnd
places for which the Secretary of Stete has not prescribved foreign post
allowances and differentiala,

ho Persomnel Director shall review periodically and at lesst ansuslly
211 such yates and make sny changes warranted.

2. Peat Differential

s Bizidility (6.4 CFR)
The Persounel Director shal), under the Forelgn Service Post
Differentim) Hegulations, muke administrative detexainations

as to ellgibility for post nifferential ray in special indivi-
dasl casss whers such detemimations are required,

b.

Yhe Perscunel Director may, upon recommendetion of the appro=-
priste Assistent Directoer, ‘astablish speciel or blanket pro-
visione for application of the Forelsn Service Post Differen-
tial Gegnlations for individuals, areas or activities where
specinl opsrationsl or adninistretive conditions so require,

1.

¥he Personnel Dirsctor or the Specisl Comtracting O¢ficer, on the re-
compendation of the Assistent Director, may spprove snd prevides for a
special hardship selary differential ir the empleyment contract when

4% is established that cover ¢r opsrstionnl requirenenis ore subjecting
or will subject an Agency smployes tr agent to personnl bardship as g~
fined in the Foreigze Service Fosut Dy fferential Begulatione.

T 8
2 (16,50 CFE)(S.20 Su3 10,6 CFR)

The Personnel Director or his desighes, upon the request of the appro-
priate Assistrat Direcior, shall ayppoint Staff Agesia who shall have

substantially all of the righte, privileges, Yenefits and obligations
of St¢aff Beployess,

?he Peysomnnel Director shell appoint Staff Agente et retes of pay coDe
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The Personnel Director op his desigree will zake spoointuernts nnd other
personnel trassacilione ir accordmace with CIA Begulation[ Junless ob- 25X
vicusly inapplicadle. Other aspeots of employment will be governed by

law, and Agency Regulstions mnd policles,

The Persoannel Directer ua: approve ;11 formel details, whether evert
or covert, and be shall execute & perscunel action evidencing the de~
tail and make appropriste distritution thersof.

25X 1 1. Hedica} |

The Fersonnel Directer shell reviev esch eclaim and, after coordinatios
with and considerstion of rocommendistions of the srpropriate Assistant
Director, the Chief, Medical Staff, the General Counsel, snd the Assis-
tant Deputy {Inspection and Security, as applicable, shall deterine
whether it is to be processed under the prevision: ¢f the Compsnestiocn
det of Fublic Law 110, Claims which ere processed under Public Lew 110
shell Ve administretively approved o disapproved by the Personnel
Director with the agpropriate alvice of the Chief, Medical Staff.

The Persocnnel Director shell a,ppoint; in true name or pseudonym,
appointed Consultants and Zxperts, elther with or without compensation,

25X1 2. Cemsultpnis

The Personnel Director will be respopsidle for walntensnce ¢f A rosier
of all Copsultaute e¢mployed by Cia axd will furnisl. to the Personnal
Policy Board e 1ist of o1l Conmultangs emplayed or in process for em-
Ployuart on the first doy of esc. qierter of the colondar year.

3. Seperml (5,28 'R}

The Personnel Diveetor is eathorisel, vpon the recommendstion of the
appropriate Assistant Directors cr Sgaff Chiefs, or thelr suthorized
reproesentative, ard sohject to detexrsinstion by the Comptroller inet
sufficienst funde are zvailatle, te elen letters of appointment snd

other sppropriate personnal mctioms and contracts evidencing asceptance
of employment by the United States of America as reprosented ny i,

for formal details, staff employeces, ataf?® agents, and contract consule
sants, sither WAR fvhon actually employed) or ¥OC (without coupensation).
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The Persoanel Director mnd tke Special Contracting Officer ehall sstabe
1ish and mairtair record eystens for the review of spyointments and con~
tracts at leas: thirty days prior to the date of termination,

25X1 &, Assistance

The Perscnnel Director is ‘Tesponsidble for rendering assistance
to offices of the Agency in developing ang carrying cut eliemtSovud
and adecuate personnel Progrsas,

. Rersoyne] Relations | 25X1

The Personnel Director is vrolmnniblo for supervision of the

personnel relations progras in coordination with all offices
of the Ageney,

25X1 1. fAnnnal

The Perscnnel Director oy his designee is responsible for arproval of
ayplications for advanced aanusl leave sutmitted to him by supervisors.

2. Home (10,9 CFE)

The Personnel Diyector or his Covert Deputy, upen the recommendation of
the appropriate issistant Divector, mey approve rotumn on leave to the
continental United States for every officer and employes of CIA who is
& citizen of the United States upon ctapletion of two yesrs continuous
service abroad ¢r ms soon as possidle theresafter provided that such
officer or employee has scerued to his credit at the time of such order
annual leave sufficient to carry hin iz s pay status while in the United
States for at least a 3C day periocd,

25X1 1. Xiald

The Personnel Director will bde responsible for final administrative

action in cases vhere employees bave pequired medical treatment which
may heve involved trevel and attendangs,

The Persomnel Director shell be respénuible for re uesting that milfi-
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1.

The Perscnnel Director is delegnted, without the powey of redelegation,
the smthority given to the hesd of the Agency in the Bissing Persons
Ast, (S0) USCA Appt. 1001-1015 spproved March, 1942) to request final
review and make final determimetlen of the application of the provisions
of this Act to Staff Baployees and Ftaff igents pald from Confidential
Tands. f
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